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Background

The Life Science Community of Practice (LifeSciCoP) is part of ACT (act-on-gender.eu), an Horizon2020 project that seeks to
advance gender equality at universities, research centres and research funding organisations. The ACT project set-up and
supports an international network of Communities of Practice (CoPs) as agents to develop gender equality actions at
research performing and research funding organisations in the European Research Area to accelerate transformative
institutional changes in gender policies.
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Dealing with gender resistance workshop: Where do you find gender
1 . resistance at your workplace? Use the “resistance toolkit” to address
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1. To increase awareness for unconscious bias
2. To overcome resistance to Gender Equality
3. To include gender aspect in evaluation process across LifeSciCop

Action plan of LifeSciCoP

1) Engage men for gender equality

2) Keep gender equality as a priority during the crisis (COVID-19)
3) Develop guidelines for policy implementation and follow-up
4) Maintain engagement of volunteers

5) Consider gender aspects in evaluation criteria

6) Higher management commitment

7) Increase awareness and overcoming resistance
8) Sustain CoP after the end of ACT
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Contact: Julia Garcia Prado jgarcia@igtp.cat
Conrtac: Harvey Evans
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